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1.1.1.

Table 1:

Class Description
Employment 
relations

Casmin version

I
Higher-grade professionals, administrators and officials; 

managers in large industrial establishments; large proprietors

Employer or service 

relationship
I+II  

Service class
II

Lower-grade professionals, administrators and officials; higher-

grade technicians; managers in small industrial establishments; 

supervisors of non-manual employees

Service relationship

IIIa
Routine non-manual employees, higher-grade (administration and 

commerce)
Intermediate (a)

III  

Routine non-manual
IIIb Routine non-manual employees, lower-grade (sales and services) Labour contract

IVa Small proprietors, artisans, etc., with employees Employer
IVab  

Non-farm petty bourgeoisie
IVb Small proprietors, artisans, etc., without employees Self employed

IVc
Farmers and smallholders; other self-employed workers in primary 

production

Employer or self 

employed

V Lower-grade technicians; supervisors of manual workers Intermediate V + VI  

Technicians, supervisors 

and skilled manual workersVI Skilled manual workers Labour contract

VIIa Semi and unskilled manual workers (not in agriculture, etc.) Labour contract

VIIa Semi and unskilled 

manual workers (not in 

agriculture)

VIIb Semi and unskilled manual workers in agriculture Labour contract

VIIb Semi and unskilled 

manual workers in 

agriculture

(a)  Higher grade, routine non-manual occupations (IIIa) and lower technical and manual supervisory occupations (V) ‘comprise positions with associated 
employment relationships that would appear characteristically to take on a very mixed’ (Erikson and Goldthorpe, 1992) and which are labelled ‘intermediate’, 
i.e. between a service relationship and a labour contract.
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Box 1:

Box 2:
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Figure 1:  
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4.2.3.

Ενιαίο Πολυκλαδικό 
Λύκειο

Ενιαίο Πολυκλαδικό Λύκειο)

Ανώτατα Εκπαιδευτικά Ιδρύματα
 Ανώτατα Τεχνολογικά Εκπαιδευτικά Ιδρύματα 



Modernising vocational education and training

 Ινστιτούτο επαγγελματικής κατάρτισης
 Κέντρο επαγγελματικής κατάρτισης 

Box 5:
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Ανώτατα Εκπαιδευτικά Ιδρύματα 

Ανώτατα Τεχνολογικά Εκπαιδευτικά Ιδρύματα 

Ενιαίο Πολυκλαδικό Λύκειο

Ινστιτούτο επαγγελματικής κατάρτισης 
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Κέντρο προγραμματισμού και οικονομικών ερευνών
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 Οικονομικές διαστάσεις της 
κατάρτισης ενήλικων.
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